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MISSION STATEMENT 

 

AED exists to protect and advance the rights of people with  
 disability who experience difficulties and/or discrimination 

 in employment or education because of their disability. 

The Association for Employees with Disability Inc. (AED) provides a governance 
structure for the delivery of information, advice, legal support, and representation 
to Victorians with disability. We do this through AED Legal Centre, a Community 
Legal Centre based in the Melbourne CBD with coverage across Victoria. 

AED works in partnership with consumers, advocacy agencies, disability 
organisations, government, and the community to achieve the following aims 
and objectives. 
 

AIMS 

 To protect and advance the human, civil and legal rights of persons with 
disability. 
 To empower employees with a disability who experience workplace 
discrimination or disadvantage. 
 To advocate for the inclusion and participation of persons with a disability in 
employment, education, and training; and 
 To increase community awareness and promote better community attitudes 
towards persons with disability. 
 

OBJECTIVES 

 To promote, advance and enhance the rights of persons with disability by 
increasing their access to legal advocacy and anti-discrimination law. 
 To prevent abuse, discrimination, or the negligent treatment of persons with 
disability in employment, education, and training. 
 To achieve equal rights for employees with disability in respect to wages and 
working conditions. 
 To educate persons with disability on their industrial, employment and other 
rights so that they can make informed choices; and 
 To educate employers, trade union officials and members of the general 
community about the employment and educational barriers faced by persons 
with disability. 
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AED SERVICES 

Our experienced and dedicated staff provide the following services: 
 Negotiate workplace solutions between employees with a disability and 

employers. 
 Educate employees with disability about their employment rights. 
 Draft complaints of discrimination or applications of unlawful termination of 

employment 
 Legal representation in the state and federal justice system including the Federal 

Court, Fair Work Commission, Australian Human Rights Commission and VCAT 
 NDIS Appeals Program – legal advocacy for NDIS participants who want a review 

of NDIA decisions by the Administrative Appeals Tribunal  
 Assistance and support with 'whole of life issues' that have an impact on education 

or employment. 
 Information services to employers, employees, disability professionals, 

government, school principals and universities 
 The Student Placement Program - a legal practise program for law students of 

Victorian Universities supervised by AED's Senior Legal Practitioner 
 Systemic projects that promote the inclusion of people with disability in 

employment 
 

CASE PRIORITIES 

Our priorities are to assist employees with disabilities who experience unlawful 
termination of employment; whose jobs are in jeopardy; or who are bullied/harassed at 
work or as students with disabilities who are experiencing discrimination in their attempt 
to receive an education. 

 

WHAT WE ACHIEVE 

 Empowerment      Mental well-being 
 Self-esteem      Financial compensation for pain and suffering 
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AED COMMITTEE 2024 - 2025 

The AED Committee is a group elected by the membership to take 
responsibility for the governance and strategic direction of AED.  

The role of the Committee is to oversee AED in accordance with its 
Constitution under the Associations Incorporation Reform Act 2012. 

The Committee is responsible for providing governance for all aspects of the 
ongoing operation of AED.  

The members of the Committee are: 

Mark Patrick   Chairperson  

Ophelia Katrivessis  Treasurer  

Kairsty Wilson    Secretary   

Susan Johnson   Ordinary Member 

Gaetano Ravida  Ordinary Member 

Jane Henderson  Ordinary Member 

Michele Hardesty-Munday  Ordinary Member 
 

 

 

AED STAFF 2024 - 2025 

Kairsty Wilson    Principal Legal Practitioner 

Sara Condron   Practice Manager 

Chuck Smeeton  Practice Manager  

Snezana Vasilevska   Accountant  

Cassandra Vannitamby Senior Lawyer 

Brooke Davids   Human Rights Advocate 

Breannon Davids  Administrative Assistant (PT) 

Dianna Elcheikh  Administrative Assistant (PT) 
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CHAIRPERSON’S REPORT  

As I step into the role of Chairperson this year, I have been both humbled and inspired 
by the work of AED - an organisation that stands at the intersection of justice, 
inclusion, and human dignity. It has been a privilege to witness first-hand the 
dedication of Kairsty, the Committee, and our exceptional staff, all of whom bring skill, 
compassion, and integrity to their work every day. 

The disability sector continues to operate under immense pressure, with growing 
demand for advocacy services and limited resources to meet that need. This 
imbalance is felt keenly by organisations like AED, where the volume and complexity 
of referrals far exceed the capacity available to respond. Yet despite these challenges, 
the AED team continues to deliver outcomes that genuinely change lives. 

In AED’s area of specialisation - disability discrimination in employment and education 
- our work remains as vital as ever. Too many people still encounter unfair treatment, 
exclusion, or misunderstanding because of their disability. Through AED’s legal 
advocacy, clients are supported to assert their rights and achieve fair redress, but 
importantly, each case also serves an educative purpose. Every matter AED takes 
forward contributes to building a culture of greater understanding, accountability, and 
inclusion among employers and educators alike. 

This year also brought significant changes to the National Disability Insurance 
Scheme, with new legislation taking effect in October 2024. While these reforms were 
designed to improve the system, they have introduced uncertainty for many 
participants, families, and carers. Questions around eligibility, planning, and supports 
are causing concern across the community - and AED has already begun to see the 
effects through increased inquiries and referrals. 

Navigating this new environment will require attention and adaptability. I have great 
confidence in AED’s team, whose knowledge, professionalism, and empathy equip 
them to guide participants through this transition. Their work will be critical in ensuring 
people are not left without the supports they need or the clarity they deserve. 

What has struck me most since joining AED is the unwavering commitment to 
ensuring that people with disability are heard, respected, and empowered. Whether 
through legal representation, advocacy, or systemic work, AED stands alongside 
individuals to uphold their rights and amplify their voices. This is not just legal work - it 
is deeply human work. 

To our staff, I extend my sincere thanks for your tireless efforts and your belief in 
AED’s mission. To the Committee, thank you for your insight and support as we 
navigate this next chapter together. I look forward to working with you all to continue 
strengthening AED’s role as a voice for justice and equality. 

Finally, I wish everyone a peaceful and restorative festive season, and express my 
appreciation to all who contribute to AED’s vital work - our clients, partners, and 
supporters who share our commitment to a fairer and more inclusive community. 

- Mark Patrick  
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TREASURER’S REPORT 

The financial year ending 30 June 2025 has been a good year for AED Legal 
Centre showing significant improvement from the previous year. After 
experiencing a net loss in 2024, AED has returned to profitability with a net 
profit before tax of $13k. This is a positive result for AED as we continue to 
manage operating in a difficult financial climate resulting in the increase of 
costs, limited donations due cost of living impacts and reduced fundraising 
activities. 

The return to profit is a testament to the resilience of AED and the ability of the 
committee to make the necessary decisions to reduce costs. The committee 
will continue to monitor the financial performance to ensure that AED can 
continue to provide critical services to people with disability who experience 
discrimination in education or employment and assistance with NDIS plan 
reviews. To support growth and to continue to provide these crucial services, 
AED will actively pursue additional grant opportunities in the coming year.  

I would like to thank the staff members and committee members for their 
continued support. We look forward to another great year ahead. 

- Ophelia Katrivessis  
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CEO/PRINCIPAL LEGAL PRACTITIONER’S REPORT  

This year, I begin by thanking our staff for their 
commitment and resilience. Despite operating under 
particularly difficult circumstances, they have continued 
to deliver exceptional services to our clients. 

For more than fifteen years, AED has provided legal 
advocacy to people with disability. We know that this 
work requires more than legal expertise alone - it 
demands empathy, patience, and emotional support. For 
many of our clients, the advocacy journey is long, 
complex, and deeply personal. 

Our achievements this year were only possible through the combined efforts of the 
AED Committee of Management, staff, students, volunteers, and pro bono partners. I 
am grateful for the Committee’s leadership, knowledge, and unwavering support, 
particularly in the areas of disability, law, finance, and governance. I extend special 
thanks to our Chairperson, Mark Patrick, and Treasurer, Ophelia Katrivessis, for their 
outstanding contributions. I thank the rest of the Committee as well: Gaetano Ravida, 
Jane Henderson, Michele Hardesty-Munday and Susan Johnson for their support and 
ongoing friendships. 

The past year has been both productive and challenging. Our caseloads under the 
National Disability Advocacy Program (NDAP) and NDIS Appeals Program remain 
heavy, with demand far exceeding our resources. Waiting lists of around 50 clients in 
each program highlight the urgent need for increased and ongoing funding. In addition 
to individual casework, AED has continued systemic advocacy and collaborative 
projects to advance the rights of employees with disability in Australian Disability 
Enterprises. 

Operationally, a full year of working with ActionStep, our file management system has 
strengthened our practice systems and positioned us well for the future. We also 
continued to balance online service delivery with face-to-face engagement, ensuring 
clients receive the best possible support no matter where they are located. 

Our Practice Manager, Sara Condron has provided invaluable leadership through to 
her retirement at the end of the financial year. Our new Practice Manager, Chuck 
Smeeton, came on board at the end of the reporting period and has worked on 
implementing new systems and processes, ably supported by our administrative 
assistants Breannon Davids and Diana Elcheikh. Our legal team, led by Cassandra 
Vannitamby has worked tirelessly to support clients across both programs despite 
significant resourcing challenges. And a particular nod to the work of Brooke Davids, 
our law graduate, who performs above and beyond her experience. We also have a 
wonderful team of volunteers – many of whom originally came through AED as part of 
the student placement program. Snezana Vasilevska, our accountant, has also played 
an essential role in keeping AED running smoothly, often going above and beyond in 
her duties. 
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Our Student Placement Program remains a cornerstone of AED. Law students 
from Monash and Deakin Universities brought energy, commitment, and fresh 
perspectives. It is exciting to know that they will be driving social justice and 
systematic change for years to come. 

Finally, I extend sincere thanks to the lawyers, students, and supporters who 
contribute countless hours of pro bono work to AED. Their belief in our mission 
strengthens everything we do. 

While challenges remain, AED has continued to deliver meaningful outcomes for 
people with disability. With sustainable funding and continued collaboration, I am 
confident we can build on these achievements in the year ahead. 

- Kairsty Wilson 
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STUDENT REFLECTIONS  

Student Placement, Monash University  

AED Legal Centre provides immediate hands-on experience with client matters. The 
nature of AED being not-for-profit provides great mentorship for students on how to 
manage matters with efficiency whilst also capturing the essence of passionate law 
practice. Due to the variety of clientele at AED, students are exposed to client-
communication that strengthens flexibility, adaptability and critical thinking to ensure that 
the client is well supported by their legal representatives. My placement has built the 
foundations for my current employment position. I found the skills that were developed 
at AED were beyond transferable and became a truly valuable asset.  

 

Student Placement, Monash University  

My placement at the legal centre was an invaluable learning experience that offered 
me a real insight into the practical workings of community legal practice. The team was 
welcoming and supportive despite limited resources, which created a positive and 
encouraging environment. Having my own dedicated workspace made it easier to 
focus and engage in tasks. During my placement, I had the opportunity to attend 
mediation hearings, pre-case conferences, and client consultations. Observing these 
real-life legal processes up close helped me understand how lawyers communicate, 
negotiate, and advocate on behalf of their clients. While much of my role involved 
observation and assisting with legal research, drafting, and merits reviews, I felt 
genuinely involved and valued as part of the team. One of the highlights was seeing 
how legal theory translates into practice, which deepened my motivation to pursue a 
career in law. The experience also highlighted areas where I hope to grow, such as 
client interviewing and becoming more confident in managing cases. Overall, the 
placement strengthened my practical legal skills and gave me a clearer picture of the 
challenges and rewards of community legal work. I am grateful for the opportunity and 
the guidance provided, which has been instrumental in my professional development 
and has inspired me to continue building my legal career with empathy and dedication. 
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CASE STUDIES 

NDAP EDUCATION 

We are currently engaged with a client who has experienced unfair systematic 
discrimination due to her disability. She is a PHD student at a tertiary institution, 
who has been suspended from her work due to her medically supported leave 
not being approved by the university.  

Our client invested enormous efforts into her education and in pursuit of her 
PHD, however, her disability has restrained her progress. Whilst doctors have 
stated that our client is not cleared to return to her studies, the university has 
imposed an unfair ultimatum whereby she either needs to return to her studies 
now or she must either cancel or withdraw her enrolment, which would destroy 
all our client’s years of progress and hard work.   

This imposition placed on our client is unfair and unjust, leading to questions of 
unlawful discrimination for the unreasonable conditions in place for PHD 
students, which places those with disability at a disadvantage.   

We aim to ensure that our client’s suspension is revoked and seek that this 
institution provides reasonable adjustments for our client to ensure an 
accommodating and healthy workplace may be procured for all current and future 
students. 

NDAP EMPLOYMENT 

Our advocacy for client employment matters can range from pay inequities, 
matters involving reasonable adjustments required for our clients, to severe 
cases of discrimination. Currently, we are representing a 19-year-old boy who 
has experienced direct discrimination to the point that his own personal safety 
was a concern at his place of employment.   

During our client’s employment, he was subject to a variety of disrespectful and 
bullying behaviours from co-workers and other staff to the point that he did not 
feel safe returning to work. The place of employment was aware of our client’s 
disabilities and the adverse treatment he was receiving yet failed to support or 
address the incidents of discrimination, presenting a complete lack of duty of 
care. Furthermore, the place of employment failed to provide any reasonable 
adjustments on account of our client’s disabilities, even though our client’s 
employment was classed as a disability apprenticeship.   

We are in the process of advocating for our client by escalating this matter to VCAT 
due to unlawful discrimination incurring against our client. People with disability 
should never be in a position where their safety at work is compromised by threats 
of physical harm and we intend to ensure that our client sees justice for the 
mistreatment suffered and lack of support received during his time employed as 
an apprentice. 

NDIS Case Study 1  
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This client was diagnosed with advanced Retinitis Pigmentosa and Complex Post 
Traumatic Stress Disorder and was granted access to the scheme in 2020. A number 
of this client’s supports were significantly reduced or completely removed. The result 
of this was that she was unable to leave her house or have access to basic necessities 
such as food.  

The client-initiated proceedings within the tribunal, contesting this decision. The 
Agency maintained its position that the clients' conditions do not result in substantially 
reduced functional capacity, and it is not clear why she required an increase in a 
number of supports. 

The Agency had requested additional information/assessments, with the belief that it 
will assist the tribunal, and themselves in assessing this matter. 

Upon providing the requested evidence the Agency’s position remained unchanged. 
We were then required to obtain pro bono counsel so that the matter could proceed to 
Final Hearing.  

Fortunately, with the assistance of Counsel we were able to file a statement of facts, 
issues, and contentions that convinced the Agency that our client did in fact require the 
supports she had requested. This included an allowance for food and travel which 
ensured that our client had access to a basic necessity. 

NDIS Case Study 2   

This client was diagnosed with Global Developmental Delay as a toddler and was 
granted access to the plan on the basis of early intervention. Global Developmental 
Delay is usually diagnosed as another learning or intellectual disability after the 
participant reaches the age of 9.  

For this reason, the client’s access to the NDIS was removed. The NDIS was of the 
position that the client no longer had Global Developmental Delay and therefore no 
longer required early intervention supports.  

The client-initiated proceedings within the tribunal, contesting this decision. The 
Agency has maintained that the clients' conditions were not permanent, and it is not 
clear whether he would require lifetime support under the NDIS.   

Following the first case conference, the Agency was able to grasp the complexity of the 
client’s diagnosis and its permanent nature.  The client’s plan was reinstated as an early 
intervention plan on the basis of cognitive and neurological impairments attributable to 
neurodevelopmental disorder and attention deficit hyperactivity disorder. 
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Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Officers' report 
30 June 2025 
 

  

  
1 

The officers present their report, together with the financial statements, on the incorporated association for the year ended 30 
June 2025. 
 
Committee members 
The following persons were committee members of the incorporated association during the whole of the financial year and up 
to the date of this report, unless otherwise stated: 
  
Mark Patrick                Chairperson 
Ophelia Katrivessis     Treasurer 
Erwin Ng                     Term ended at the 2024 AGM 
Anastasios Mallis        Term ended at the 2024 AGM 
Kairstien Wilson          Secretary 
Jane Henderson 
Gaetano Ravida 
Susan Johnson 
Michele Hardesty-Munday 
 
Principal activities 
The principal activities of the association during the financial year were: Community Legal Services. 
 
On behalf of the officers 
  
  
  
  
___________________________ 
 
 
  
16 October 2025 
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Statement of profit or loss and other comprehensive income 3 
Statement of financial position 4 
Statement of changes in equity 5 
Statement of cash flows 6 
Notes to the financial statements 7 
Officers' declaration 15 
Independent auditor's report to the members of Association of Employees with Disability Inc 16 

General information 
  
The financial statements cover Association of Employees with Disability Inc as an individual entity. The financial statements 
are presented in Australian dollars, which is Association of Employees with Disability Inc's functional and presentation 
currency. 
  
Association of Employees with Disability Inc is a not-for-profit incorporated association, incorporated and domiciled in 
Australia. Its registered office and principal place of business is: 
  
Level 9, 45 William Street,   
Melbourne, Vic, 3000.   
  
A description of the nature of the incorporated association's operations and its principal activities are included in the officers' 
report, which is not part of the financial statements. 
  
The financial statements were authorised for issue on 16 October 2025. 
 



Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Statement of profit or loss and other comprehensive income 
For the year ended 30 June 2025 
 

  
  Note  2025  2024 
    $  $ 
       

The above statement of profit or loss and other comprehensive income should be read in conjunction with the 
accompanying notes 

3 

Revenue  3  927,709   910,704  
       
Expenses       
Administration expenses     (184,483)  (154,057) 
Employee benefits expense    (641,331)  (712,120) 
Depreciation and amortisation expense    (82,546)  (99,818) 
Finance costs    (6,009)  (9,191) 
       
Surplus/(deficit) before income tax expense    13,340   (64,482) 
       
Income tax expense    -    -   
       
Surplus/(deficit) after income tax expense for the year attributable to the 
members of Association of Employees with Disability Inc 

 
 

 
13,340  

 
(64,482) 

       
Other comprehensive income for the year, net of tax    -    -   
       
Total comprehensive income for the year attributable to the members of 
Association of Employees with Disability Inc 

 
 

 
13,340  

 
(64,482) 

       



Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Statement of financial position 
As at 30 June 2025 
 

  
  Note  2025  2024 
    $  $ 
       

The above statement of financial position should be read in conjunction with the accompanying notes 
4 

Assets       
       
Current assets       
Cash and cash equivalents  4  67,128   42,970  
Trade and other receivables  5  9,957   4,601  
Other  6  51,934   51,934  
Total current assets    129,019   99,505  
       
Non-current assets       
Property, plant and equipment  7  41,279   50,547  
Right-of-use assets  8  73,112   141,697  
Total non-current assets    114,391   192,244  
       
Total assets    243,410   291,749  
       
Liabilities       
       
Current liabilities       
Trade and other payables  9  31,853   44,304  
Lease liabilities  10  78,190   79,452  
Employee benefits  11  117,407   93,372  
Total current liabilities    227,450   217,128  
       
Non-current liabilities       
Lease liabilities  12  6,694   78,695  
Total non-current liabilities    6,694   78,695  
       
Total liabilities    234,144   295,823  
       
Net assets/(liabilities)    9,266   (4,074) 
       
Equity       
Retained surpluses/(accumulated deficits)    9,266   (4,074) 
       
Total equity/(deficiency)    9,266   (4,074) 
 



Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Statement of changes in equity 
For the year ended 30 June 2025 
 

  

The above statement of changes in equity should be read in conjunction with the accompanying notes 
5 

  Retained  Total 
deficiency in 

equity  
 

profits 
 

  $  $ 
     
Balance at 1 July 2023  60,408  60,408 
     
Deficit after income tax expense for the year  (64,482)  (64,482) 
Other comprehensive income for the year, net of tax  -  - 
     
Total comprehensive income for the year  (64,482)  (64,482) 
     
Balance at 30 June 2024  (4,074)  (4,074) 
  
  Retained  

Total equity   profits  
  $  $ 
     
Balance at 1 July 2024  (4,074)  (4,074) 
     
Surplus after income tax expense for the year  13,340  13,340 
Other comprehensive income for the year, net of tax  -  - 
     
Total comprehensive income for the year  13,340  13,340 
     
Balance at 30 June 2025  9,266  9,266 
 



Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Statement of cash flows 
For the year ended 30 June 2025 
 

  
  Note  2025  2024 
    $  $ 
       

The above statement of cash flows should be read in conjunction with the accompanying notes 
6 

Cash flows from operating activities       
Receipts from customers    921,706   917,647  
Payments to suppliers and employee     (814,230)  (855,229) 
       
    107,476   62,418  
Interest received    647   991  
Interest and other finance costs paid    (6,009)  (9,191) 
       
Net cash from operating activities  14  102,114   54,218  
       
Cash flows from investing activities       
Payments for property, plant and equipment    (4,693)  (2,600) 
Proceeds from term deposits    -    12,781  
       
Net cash from/(used in) investing activities    (4,693)  10,181  
       
Cash flows from financing activities       
Repayment of borrowings    -    (7,200) 
Repayment of lease liabilities    (73,263)  (78,524) 
       
Net cash used in financing activities    (73,263)  (85,724) 
       
Net increase/(decrease) in cash and cash equivalents    24,158   (21,325) 
Cash and cash equivalents at the beginning of the financial year    42,970   64,295  
       
Cash and cash equivalents at the end of the financial year  4  67,128   42,970  
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Notes to the financial statements 
30 June 2025 
 

  

  
7 

Note 1. Material accounting policy information 
  
The accounting policies that are material to the incorporated association are set out below. The accounting policies adopted 
are consistent with those of the previous financial year, unless otherwise stated. 
  
New or amended Accounting Standards and Interpretations adopted 
The incorporated association has adopted all of the new or amended Accounting Standards and Interpretations issued by the 
Australian Accounting Standards Board ('AASB') that are mandatory for the current reporting period. 
  
Any new or amended Accounting Standards or Interpretations that are not yet mandatory have not been early adopted. 
  
Basis of preparation 
In the officers' opinion, the incorporated association is not a reporting entity because there are no users dependent on general 
purpose financial statements. 
  
These are special purpose financial statements that have been prepared for the purposes of complying with the Australian 
Charities and Not-for-profits Commission Act 2012 and Victorian legislation the Associations Incorporation Reform Act 2012, 
the Fundraising Act 1998 and associated regulations. The officers have determined that the accounting policies adopted are 
appropriate to meet the needs of the members of Association of Employees with Disability Inc. 
  
These financial statements have been prepared in accordance with the recognition and measurement requirements specified 
by the Australian Accounting Standards and Interpretations issued by the Australian Accounting Standards Board ('AASB') 
and the disclosure requirements of AASB 101 'Presentation of Financial Statements', AASB 107 'Statement of Cash Flows', 
AASB 108 'Accounting Policies, Changes in Accounting Estimates and Errors', AASB 1048 'Interpretation of Standards' and 
AASB 1054 'Australian Additional Disclosures', as appropriate for not-for profit oriented entities. 
  
Historical cost convention 
The financial statements have been prepared under the historical cost convention. 
  
Critical accounting estimates 
The preparation of the financial statements requires the use of certain critical accounting estimates. It also requires 
management to exercise its judgement in the process of applying the incorporated association's accounting policies. The 
areas involving a higher degree of judgement or complexity, or areas where assumptions and estimates are significant to the 
financial statements, are disclosed in note 2. 
  
Revenue recognition 
The incorporated association recognises revenue as follows: 
  
Revenue is measured at the fair value of the consideration received or receivable after taking into account any trade discounts 
and volume rebates allowed. For this purpose, deferred consideration is not discounted to present values when recognising 
revenue. 
  
The association has applied AASB 15: Revenue from Contracts with Customers (AASB 15) and AASB 1058: Income of Not-
for-Profit Entities (AASB 1058) using the cumulative effective method. 
  
Contributed assets 
The association receives assets from the government and other parties for nil or nominal consideration in order to further its 
objectives. These assets are recognised in accordance with the recognition requirements of other applicable accounting 
standards (eg. AASB 9, AASB 16, AASB 116 and AASB 138). 
  
On initial recognition of an asset, the association recognises related amounts (being contributions by owners, lease liability, 
financial instruments, provisions, revenue or contract liability arising from a contract with a customer). 
  
The association recognises income immediately in profit or loss as the difference between initial carrying amount of the asset 
and the related amount. 
  
Operating grants, donations and bequests 
When the association receives operating grant revenue, donations or bequests, it assesses whether the contract is 
enforceable and has sufficiently specific performance obligations in accordance with AASB 15. 
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When both these conditions are satisfied, the association: 
  
●  identifies each performance obligation relating to the grant 
●  recognises a contract liability for its obligations under the agreement 
●  recognises revenue as it satisfies its performance obligations. 
  
Where the contract is not enforceable or does not have sufficiently specific performance obligations, the association: 
  
●  recognises the asset received in accordance with the recognition requirements of other applicable accounting standards 

(eg. AASB 9, AASB 16, AASB 116 and AASB 138) 
●  recognises related amounts (being contributions by owners, lease liability, financial instruments, provisions, revenue or 

contract liability arising from a contract with a customer) 
●  recognises income immediately in profit or loss as the difference between the initial carrying amount of the asset and the 

related amount. 
  
If a contract liability is recognised as a related amount above, the association recognises income in profit or loss when or as 
it satisfies its obligations under the contract. 
  
Capital grants 
When the association receives a capital grant, it recognises a liability for the excess of the initial carrying amount of the 
financial asset received over any related amounts (being contributions by owners, lease liability, financial instruments, 
provisions, revenue or contract liability arising from a contract with a customer) recognised under other Australian Accounting 
Standards. 
  
The association recognises income in profit or loss when or as the association satisfies its obligations under the terms of the 
grant. 
  
Interest 
Interest revenue is recognised as interest accrues using the effective interest method. 
  
Other revenue 
Other revenue is recognised when it is received or when the right to receive payment is established. 
  
Income tax 
As the incorporated association is a charitable institution in terms of subsection 50-5 of the Income Tax Assessment Act 1997, 
as amended, it is exempt from paying income tax. 
  
Current and non-current classification 
Assets and liabilities are presented in the statement of financial position based on current and non-current classification. 
  
An asset is classified as current when: it is either expected to be realised or intended to be sold or consumed in the 
incorporated association's normal operating cycle; it is held primarily for the purpose of trading; it is expected to be realised 
within 12 months after the reporting period; or the asset is cash or cash equivalent unless restricted from being exchanged or 
used to settle a liability for at least 12 months after the reporting period. All other assets are classified as non-current. 
  
A liability is classified as current when: it is either expected to be settled in the incorporated association's normal operating 
cycle; it is held primarily for the purpose of trading; it is due to be settled within 12 months after the reporting period; or there 
is no right at the end of the reporting period to defer the settlement of the liability for at least 12 months after the reporting 
period. All other liabilities are classified as non-current. 
  
Deferred tax assets and liabilities are always classified as non-current. 
  
Cash and cash equivalents 
Cash and cash equivalents includes cash on hand, deposits held at call with financial institutions, other short-term, highly 
liquid investments with original maturities of three months or less that are readily convertible to known amounts of cash and 
which are subject to an insignificant risk of changes in value. 
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Trade and other receivables 
Other receivables are recognised at amortised cost, less any allowance for expected credit losses. 
  
Property, plant and equipment 
Plant and equipment is stated at historical cost less accumulated depreciation and impairment. Historical cost includes 
expenditure that is directly attributable to the acquisition of the items. 
  
Depreciation is calculated on a straight-line basis to write off the net cost of each item of property, plant and equipment 
(excluding land) over their expected useful lives as follows: 
  
Leasehold improvements  4 years 
Office equipment  4-6 years 
  
The residual values, useful lives and depreciation methods are reviewed, and adjusted if appropriate, at each reporting date. 
  
Leasehold improvements are depreciated over the unexpired period of the lease or the estimated useful life of the assets, 
whichever is shorter. 
  
An item of property, plant and equipment is derecognised upon disposal or when there is no future economic benefit to the 
incorporated association. Gains and losses between the carrying amount and the disposal proceeds are taken to profit or loss. 
  
Right-of-use assets 
A right-of-use asset is recognised at the commencement date of a lease. The right-of-use asset is measured at cost, which 
comprises the initial amount of the lease liability, adjusted for, as applicable, any lease payments made at or before the 
commencement date net of any lease incentives received, any initial direct costs incurred, and, except where included in the 
cost of inventories, an estimate of costs expected to be incurred for dismantling and removing the underlying asset, and 
restoring the site or asset. 
  
Right-of-use assets are depreciated on a straight-line basis over the unexpired period of the lease or the estimated useful life 
of the asset, whichever is the shorter. Where the incorporated association expects to obtain ownership of the leased asset at 
the end of the lease term, the depreciation is over its estimated useful life. Right-of use assets are subject to impairment or 
adjusted for any remeasurement of lease liabilities. 
  
The incorporated association has elected not to recognise a right-of-use asset and corresponding lease liability for short-term 
leases with terms of 12 months or less and leases of low-value assets. Lease payments on these assets are expensed to 
profit or loss as incurred. 
  
Impairment of non-financial assets 
Non-financial assets are reviewed for impairment whenever events or changes in circumstances indicate that the carrying 
amount may not be recoverable. An impairment loss is recognised for the amount by which the asset's carrying amount 
exceeds its recoverable amount. 
  
Recoverable amount is the higher of an asset's fair value less costs of disposal and value-in-use. The value-in-use is the 
present value of the estimated future cash flows relating to the asset using a pre-tax discount rate specific to the asset or 
cash-generating unit to which the asset belongs. Assets that do not have independent cash flows are grouped together to 
form a cash-generating unit. 
  
Trade and other payables 
These amounts represent liabilities for goods and services provided to the incorporated association prior to the end of the 
financial year and which are unpaid. Due to their short-term nature they are measured at amortised cost and are not 
discounted. The amounts are unsecured and are usually paid within 30 days of recognition. 
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Lease liabilities 
A lease liability is recognised at the commencement date of a lease. The lease liability is initially recognised at the present 
value of the lease payments to be made over the term of the lease, discounted using the interest rate implicit in the lease or, 
if that rate cannot be readily determined, the incorporated association's incremental borrowing rate. Lease payments comprise 
of fixed payments less any lease incentives receivable, variable lease payments that depend on an index or a rate, amounts 
expected to be paid under residual value guarantees, exercise price of a purchase option when the exercise of the option is 
reasonably certain to occur, and any anticipated termination penalties. The variable lease payments that do not depend on 
an index or a rate are expensed in the period in which they are incurred. 
  
Lease liabilities are measured at amortised cost using the effective interest method. The carrying amounts are remeasured if 
there is a change in the following: future lease payments arising from a change in an index or a rate used; residual guarantee; 
lease term; certainty of a purchase option and termination penalties. When a lease liability is remeasured, an adjustment is 
made to the corresponding right-of use asset, or to profit or loss if the carrying amount of the right-of-use asset is fully written 
down. 
  
Employee benefits 
  
Short-term employee benefits 
Liabilities for wages and salaries, including non-monetary benefits, annual leave and long service leave expected to be settled 
wholly within 12 months of the reporting date are measured at the amounts expected to be paid when the liabilities are settled. 
  
Other long-term employee benefits 
The liability for annual leave and long service leave not expected to be settled within 12 months of the reporting date are 
measured at the present value of expected future payments to be made in respect of services provided by employees up to 
the reporting date using the projected unit credit method. Consideration is given to expected future wage and salary levels, 
experience of employee departures and periods of service. Expected future payments are discounted using market yields at 
the reporting date on national government bonds with terms to maturity and currency that match, as closely as possible, the 
estimated future cash outflows. 
  
Goods and Services Tax ('GST') and other similar taxes 
Revenues, expenses and assets are recognised net of the amount of associated GST, unless the GST incurred is not 
recoverable from the tax authority. In this case it is recognised as part of the cost of the acquisition of the asset or as part of 
the expense. 
  
Receivables and payables are stated inclusive of the amount of GST receivable or payable. The net amount of GST 
recoverable from, or payable to, the tax authority is included in other receivables or other payables in the statement of financial 
position. 
  
Cash flows are presented on a gross basis. The GST components of cash flows arising from investing or financing activities 
which are recoverable from, or payable to the tax authority, are presented as operating cash flows. 
  
Commitments and contingencies are disclosed net of the amount of GST recoverable from, or payable to, the tax authority. 
  
New Accounting Standards and Interpretations not yet mandatory or early adopted 
Australian Accounting Standards and Interpretations that have recently been issued or amended but are not yet mandatory, 
have not been early adopted by the incorporated association for the annual reporting period ended 30 June 2025. The 
incorporated association has not yet assessed the impact of these new or amended Accounting Standards and Interpretations. 
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Note 2. Critical accounting judgements, estimates and assumptions 
  
The preparation of the financial statements requires management to make judgements, estimates and assumptions that affect 
the reported amounts in the financial statements. Management continually evaluates its judgements and estimates in relation 
to assets, liabilities, contingent liabilities, revenue and expenses. Management bases its judgements, estimates and 
assumptions on historical experience and on other various factors, including expectations of future events, management 
believes to be reasonable under the circumstances. The resulting accounting judgements and estimates will seldom equal the 
related actual results. The judgements, estimates and assumptions that have a significant risk of causing a material adjustment 
to the carrying amounts of assets and liabilities (refer to the respective notes) within the next financial year are discussed 
below. 
  
Estimation of useful lives of assets 
The incorporated association determines the estimated useful lives and related depreciation and amortisation charges for its 
property, plant and equipment and finite life intangible assets. The useful lives could change significantly as a result of technical 
innovations or some other event. The depreciation and amortisation charge will increase where the useful lives are less than 
previously estimated lives, or technically obsolete or non-strategic assets that have been abandoned or sold will be written off 
or written down. 
  
Lease term 
The lease term is a significant component in the measurement of both the right-of-use asset and lease liability. Judgement is 
exercised in determining whether there is reasonable certainty that an option to extend the lease or purchase the underlying 
asset will be exercised, or an option to terminate the lease will not be exercised, when ascertaining the periods to be included 
in the lease term. In determining the lease term, all facts and circumstances that create an economical incentive to exercise 
an extension option, or not to exercise a termination option, are considered at the lease commencement date. Factors 
considered may include the importance of the asset to the incorporated association's operations; comparison of terms and 
conditions to prevailing market rates; incurrence of significant penalties; existence of significant leasehold improvements; and 
the costs and disruption to replace the asset. The incorporated association reassesses whether it is reasonably certain to 
exercise an extension option, or not exercise a termination option, if there is a significant event or significant change in 
circumstances. 
  
Incremental borrowing rate 
Where the interest rate implicit in a lease cannot be readily determined, an incremental borrowing rate is estimated to discount 
future lease payments to measure the present value of the lease liability at the lease commencement date. Such a rate is 
based on what the incorporated association estimates it would have to pay a third party to borrow the funds necessary to 
obtain an asset of a similar value to the right-of-use asset, with similar terms, security and economic environment. 
 
Note 3. Revenue 
  
  2025  2024 
  $  $ 
     
Other revenue     
Fundraising & Donations  5,402   8,432  
Interest received  647   991  
Other revenue  14,000   29,897  
  20,049   39,320  
     
Grants      
Grants - DSS NDIS  322,713   321,013  
Grants - DSS NDAP  584,947   550,371  
  907,660   871,384  
     
Revenue  927,709   910,704  
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Note 4. Current assets - cash and cash equivalents 
  
  2025  2024 
  $  $ 
     
Cash on hand  -    487  
Cash at bank  67,128   42,483  
     
  67,128   42,970  
 
Note 5. Current assets - trade and other receivables 
  
  2025  2024 
  $  $ 
     
BAS receivable  9,957   4,601  
 
Note 6. Current assets - other 
  
  2025  2024 
  $  $ 
     
Short term deposits  51,934   51,934  
 
Note 7. Non-current assets - property, plant and equipment 
  
  2025  2024 
  $  $ 
     
Leasehold improvements - at cost  43,358   43,358  
Less: Accumulated depreciation  (21,132)  (19,589) 
Less: Impairment  (16,417)  (16,417) 
  5,809   7,352  
     
Office equipment - at cost  130,924   126,231  
Less: Accumulated depreciation  (82,554)  (70,136) 
Less: Impairment  (12,900)  (12,900) 
  35,470   43,195  
     
  41,279   50,547  
 



Association of Employees with Disability Inc 
Trading as AED Legal Centre 
Notes to the financial statements 
30 June 2025 
 

  

  
13 

Note 8. Non-current assets - right-of-use assets 
  
  2025  2024 
  $  $ 
     
Land and buildings - right-of-use  337,439   337,439  
Less: Accumulated depreciation  (264,327)  (196,839) 
  73,112   140,600  
     
Plant and equipment - right-of-use  16,765   16,765  
Less: Accumulated depreciation  (16,765)  (15,668) 
  -    1,097  
     
Motor vehicles - right-of-use  31,773   31,773  
Less: Accumulated depreciation  (31,773)  (31,773) 
  -    -   
     
  73,112   141,697  
 
Note 9. Current liabilities - trade and other payables 
  
  2025  2024 
  $  $ 
     
Trade payables  4,194   16,248  
Other payables  27,659   28,056  
     
  31,853   44,304  
 
Note 10. Current liabilities - lease liabilities 
  
  2025  2024 
  $  $ 
     
Lease liability  78,190   79,452  
 
Note 11. Current liabilities - employee benefits 
  
  2025  2024 
  $  $ 
     
Employee benefits  117,407   93,372  
 
Note 12. Non-current liabilities - lease liabilities 
  
  2025  2024 
  $  $ 
     
Lease liability  6,694   78,695  
 
Note 13. Events after the reporting period 
  
No matter or circumstance has arisen since 30 June 2025 that has significantly affected, or may significantly affect the 
incorporated association's operations, the results of those operations, or the incorporated association's state of affairs in future 
financial years. 
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Note 14. Reconciliation of surplus/(deficit) after income tax to net cash from operating activities 
  
  2025  2024 
  $  $ 
     
Surplus/(deficit) after income tax expense for the year  13,340   (64,482) 
     
Adjustments for:     
Depreciation and amortisation  82,546   99,818  
     
Change in operating assets and liabilities:     

Decrease/(increase) in trade and other receivables  (5,356)  7,934  
Increase/(decrease) in trade and other payables  (12,451)  10,999  
Increase/(decrease) in employee benefits  24,035   (51) 

     
Net cash from operating activities  102,114   54,218  
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In the officers' opinion: 
  
●  the incorporated association is not a reporting entity because there are no users dependent on general purpose financial 

statements. Accordingly, as described in note 1 to the financial statements, the attached special purpose financial 
statements have been prepared for the purposes of complying with the Australian Charities and Not-for-profits 
Commission Act 2012 and Victorian legislation the Associations Incorporation Reform Act 2012, the Fundraising Act 
1998 and associated regulations; 

  
●  the attached financial statements and notes comply with the Accounting Standards as described in note 1 to the financial 

statements; 
  
●  the attached financial statements and notes give a true and fair view of the incorporated association's financial position 

as at 30 June 2025 and of its performance for the financial year ended on that date; and 
  
●  there are reasonable grounds to believe that the incorporated association will be able to pay its debts as and when they 

become due and payable. 
  
On behalf of the officers 
  
  
  
  
___________________________ 
 
 
  
16 October 2025 
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